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Performance Appraisal / QFuwisvgmest
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Employee Name

Date of joining

Job Position

Current Salary

Date of Review

Next Review Date
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A.APPROACH TO WORK / Geuemev GlFiiujLd e @ Lpswm

Follows Procedures & Standards /
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Flexible & Adaptable /
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Job knowledge & Application Skills /
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6 Accuracy /
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Completion of work on-time /
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Ability to work under pressure /GausmsvriLigpallstGLiTg)
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11 | Oral & Written expression / Guda ommib TS gISmedt
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Shares information & knowledge Willingly /
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1 Reporting to higher authority /
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Relationship with colleagues /
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2 | Cooperation / §p&&1601pdGLD HEST6WLD 2 6T
Coordination /
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4 Team work /
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Problem-solving /
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5 Seeks training and development /
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. Open to ideas /
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Enthusiastic, Fair and mature /
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Attendance & Punctuality / eumensLgley
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Total Score / Qwrgs w16 LITS6T

Signature / enaGwrliui

Signature of the
Employee

Signature of the Head

Average Total Score/ grrefl Qrsg wFIC LTS =

Overall Assessment:

For Office Use Only

Category 1 0% to 39%

Not Acceptable -Will be asked to leave
eTMmIs C&mrerer Wigwrsg -GleuafllGummiiLBeuTiger

Category 2 | 40% t0 59% | Acceptable — Increment not recommended
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Category 3 | 60% to 79% | Recommended for Salary hike / esrglui 2 _wiireys@ uflbgienrssts u@edissr

Recommendation for Promotion & hike
Category 4 | 80% to 100%
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Recommendations (Promotion / Increment):

Date of Appraisal - Last Designation -

Last Salary (inRs) - Revised Salary (in Rs) -

Principal Correspondent




